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General Principles of Conduct and Action

Zéakladné principy spravania a konania



The Saint-Gobain Group has developed a number of shared principles
applied by both management and employees that have guided the Group’s
activities over the years.

Today the Group wishes to give written expression to these principles, to
help us communicate them and reinforce their implementation throughout
the Group worldwide.

The purpose of this document is also to make a public statement of
Saint-Gobain ‘s adherence to these basic principles of conduct and action,
which apply to all companies within the Group regardless of where they
carry on business.

These principles are not intended to be exhaustive, but to address the
essential areas. They are complemented, and may in the future be further
complemented by sometimes more specific rules having regard to local
conditions or particular positions of responsibility, but in any case without
detracting from the basic principles.

Adherence to these principles is a requirement for belonging to the Saint-
Gobain Group.



V Skupine Saint-Gobain vznikla v priebehu rokov rada spolo¢nych
zasad zdielanych vedenim spolo¢nosti a zamestnancami. Tieto zasady
riadi vedenie spolo¢nosti v Skupine uz mnohé roky.

V sucasnej dobe je zdmerom Skupiny vydat tieto principy v pisomnej
podobe, aby sa zjednodusilo ich Sirenie a umoznilo ich zavadzanie

v Skupine po celom svete. Dal$im zmyslom tohto dokumentu je
deklarovat skuto¢nost, Zze Saint-Gobain prijal tieto zakladné principy
spravania a konania, ktoré sa vztahuju na vsetky spolo¢nosti patriace
do Skupiny bez ohladu na krajinu pésobnosti.

Nie je zamerom, aby principy boli vyerpavajuce, ale aby pokryli
najdodlezitejsie oblasti konania a spravania. Su priebezne doplriané

a v buducnosti m6zu byt rozSirené o omnoho konkrétnejsie pravidl3,
ktoré budu odrazat miestne podmienky alebo mieru zodpovednosti,
ale v ziadnom pripade sa nem6zu odchylovat od zdkladnych principov.

Dodrziavanie tychto principov je zakladnou poZziadavkou prislusnosti
ku Skupine Saint-Gobain.



General Principles of conduct

The Saint-Gobain Group considers that the basic values shared
by management and employees alike are:

professional commitment, respect for others, integrity, loyalty,
and solidarity.

These principles of conduct apply to each of us.



Zakladné principy
spravania a konania

Skupina Saint-Gobain povazuje za zakladné hodnoty,
ktoré spdjaju riadiacich pracovnikov a zamestnancov:
profesionalny pristup, reSpekt voci ostatnym,

integritu, lojalitu a solidaritu. To su zasady spravania,

ktoré sa vztahuju na kazdého z nas.



General Principles of conduct

Professional commitment

means mobilising to the best of one’s ability
the knowledge and know-how of the individual
and also calls for training to keep both up to
date. It requires personal commitment and a
willingness to take on the tasks assigned and
to acquire knowledge necessary to do the job.
It implies the effective contribution of each
person in caring particularly for the

environment and for worker health and safety.

Z&sady spravania

Profesionalita

Profesionalita pre nas znamena mobilizaciu
najlepsich schopnosti, znalosti a know-how
jednotlivcov a tiez doraz na osobné vzdelavanie,
ktoré ich udrzi na vysokej Urovni. To vyZaduje
osobné zapojenie, ochotu prijat pridelené tlohy
a vOlu dosiahnut potrebné znalosti. Predpoklada
osobny prispevok kazdého jednotlivca,
predovsetkym v oblasti ochrany zivotného

prostredia, zdravia a bezpecnosti pracovnikov.









General Principles of conduct

Respect for others

is an absolute prerequisite for the professional
and personal development of each person. It
applies throughout the Group worldwide. It
implies an acceptance of pluralism and other
cultures and of people of all origins. It is
expressed in a readiness to listen to others, to

inform, to explain, and to engage in dialogue.

Z&sady spravania

Respekt voci ostatnym

Respektovanie spolupracovnikov je
prvoradym predpokladom pre zabezpecenie
profesionalneho a osobného rozvoja kazdého
jednotlivca. Musi sa ctit v Skupine po celom
svete a predpoklada prijatie pluralizmu,
reSpektovanie vietkych kultirnych zvlastnosti
a vsetkych ludi bez ohladu na ich pévod.
Vlyjadruje ochotu pocuvat ostatnych,
informovat, vysvetlovat a angazovat sa

v dialégu.



General Principles of conduct

Integrity

requires a rigorous adherence to probity in all
professional activities. It means that no
individual may compromise the interests of
the Group entrusted to that individual in
favour of his or her own private interests —
whether in dealing within the Group or in
dealing on behalf of the Group with third
parties, whatever local practices might be.
Detailed rules of c onduct may be adopted for
certain categories of Gr oup personnel where

the nature of their responsibilities so requires.

Zasady spravania

Integrita

Integrita predstavuje striktné dodrzania pocti-
vosti vo vietkych profesiondlnych ¢innostiach.
To predovsetkym znameng, Ze Ziadny jednot-
livec neuprednostni vlastné zaujmy na Ukor
zaujmov Skupiny a nezneuzije doveru, ktord
mu bola dand, ako pri jednani v ramci
Skupiny, tak aj pri jednani v mene Skupiny s
tretimi stranami, bez ohladu na miestne
zvyklosti. Pre ur¢ité kategorie zamestnancov v
Skupine, kde to vyzaduje povaha ich
zodpovednosti, mézu byt prijaté Specifi cké

pravidld spravania.









General |Principles of conduct

Loyalty

requires honesty and fairness in dealing
with superiors, colleagues, subordinates and
third parties dealing with the Group. In
particular, it is incompatible with the
pursuit of self-interest where the latter
conflicts with the goals of the individual
company or the Group as a whole. It
implies the adherence to the guidelines
and internal rules of individual companies

and of the Group.

Zasady spravania

Lojalita

Lojalita vyzaduje poctivost a zdvorilost pri jednani
s kolegami, nadriadenymi, podriadenymi a tretimi
stranami, ktoré maju vézby so Skupinou.
Konkrétne predstavuje nezlucitelnost akéhokolvek
presadzo-vania vlastnych zaujmov, ktoré by bolo v
rozpore so zaujmami spoloc¢nosti alebo Skupiny
ako celku. Predpoklada dodrziavanie smernic a
vnutornych pravidiel jednotlivych spolo¢nosti a

Skupiny.



Solidarity

is based on a sense of individual responsibility
at work, which prevails over self-centered
thinking. It encourages team work and bringing
out the best in each person, in order to
achieve the objectives of the company and
the Group. It means rejecting management or
operational methods geared more to the self-
satisfaction of given individuals rather than
the interests of the individual company or the

Group as a whole.

General Principles of conduct

Z3asady spravania

Solidarita

Solidarita je zaloZend na zmysle pre individualnu
zodpovednost v praci, ktora prevazuje egocent-
rické myslenie. Podporuje timovu pracu a najlepsi
mozny prinos kazdého jednotlivca s cielom
dosiahnut stanovené ciele spoloc¢nosti a Skupiny.
Nutne musi viest k odmietnutiu riadiacich alebo
prevadzkovych metdd, ktoré vedu skor

k sebauspokojeniu jednotlivcov, nez k uspokoje-
niu zaujmov danej spolocnosti alebo Skupiny ako

celku.






Principles of action

The Saint-Gobain Group wishes to set out the principles of action
which govern the activities of all management teams and employees
in the exercise of their professional responsibilities, regardless

of the country involved. These principles of action ™ help us achieve
responsible and sustainable growth, in accordance with the Group’s

long-term strategy.

(1) They are intended to embody the
OECD Guidelines for Multinational
Enterprises, adopted in June 2000.



Zasady konania

Zamerom Skupiny Saint-Gobain je stanovit zasady spravania, ktoré by
upravovali ¢innost vietkych riadiacich pracovnikov a zamestnancov
pri vykone prace, bez ohladu na to, v ktorej krajine tuto pracu
vykonavaju. Tieto zasady spravania (1) prispievaju k zaisteniu
zodpovedného a trvale udrzatelného rozvoja zodpovednymi cestami
rastu, v sulade s dlhodobou stratégiou Skupiny.

(1) Vychadzaju predovietkym

z dokumentu ,Riadiace zasady OECD

pre nadnarodné spoloc¢nosti” prijaté
v juni 2000.



General Principles of action

(2) Covered by the
OECD Convention
on Combating
Bribery of Foreign
Public Officials in
International
Business
Transactions of 17th
December 1997.

(2) Pozri Dohovor
OECD o potlacani
korupcie v oblasti
verejnej spravy

v medzindrodnych
obchodnych
transakciach

z decembra 1997.

Respect for the law

All Group companies must apply in all areas all
laws and regulations of the countries where
they do business. Particular attention is drawn
to the areas described below.

All Group companies must prohibit all actions
which might breach applicable norms of
competition law. They must refrain from any
form of financing political parties or activities,
even if allowed under local law. They must also
reject all forms of active or passive corruption
whether in domestic or international
transactions .

Furthermore, Group companies must not
exploit loopholes or inadequacies in any such
laws or regulations where this would mean
non-compliance with the norms of the Saint-

Gobain Group in the areas described below.
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Zasady konania

Dodrziavanie zakona

Vsetky spolocnosti Skupiny musia dosledne
dodrziavat platné zakony a predpisy krajin, v ktorych
podnikaju. Zvlastna pozornost je venovana
nasledovnym oblas-tiam:

spoloc¢nosti sa vyvaruju hlavne akéhokolvek konania,
ktoré by mohlo porusovat stanovené pravidla hos-
podarskej sutaze. Zasadne sa zdrzia akejkolvek formy
fi nancovania politickych stran alebo politickej ¢innosti,
ato aj v pripade, Ze to miestne zékony povoluju.
Odmietaju akukolvek formu aktivnej alebo pasivnej
korupcie pri zadavani vnutrostatnych alebo medzi-
ndrodnych zékaziek (2). Vo vietkych dalej uvedenych
oblastiach sa spolo¢nosti okrem iného vyvaruju
umyselného vyuzivania medzier alebo nedostatkov
v zdkonoch a predpisoch, ktoré by boli v rozpore so

zasadami Skupiny Saint-Gobain.









General Principles of action

Caring for the environment

Group companies are to actively promote the
protection of the environment.

All company sites, wherever they are located,
must be managed in a way that allows the
setting of clear environmental targets and the
regular monitoring of environmental
performances and measuring the same against
these targets. They must strive to raise the
main relevant environmental performance
standards of their own sites to the level of
particularly effective performance standards
found in the Group for comparable sites — even
if that means going beyond the

requirements of local legislation.

Starostlivost
o zivotné prostredie

Spolo¢nosti v Skupine sa aktivne podielaju
na ochrane zivotného prostredia. Vo svojich
prevadzkach, bez ohladu na ich umiestnenie,
presadzuju také formy riadenia, ktoré umoz-
nia stanovit meratelné ciele v oblasti ochrany
zivotného prostredia a stanovené ukazovate-
le pravidelne vyhodnocovat a kontrolovat.
Spoloc¢nosti sa budu usilovat o zvysenie
urovne environmentalnych ukazovatelov
vlastnych prevédzok na Uroven
najvykonnejsich porovnatelnych prevadzok
v Skupine, atoiv pripade, Ze to miestne

zakony a predpisy nevyzaduju.

Z&sady konania
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General Principles of action

Worker health and safety

adopt all measures necessary to ensure the
best possible protection against health and
safety risks in the workplace.

They must adopt risk reduction policies and fol-
low-up on the due application of the same,
checking actual results against the applicable
standards. Such policies apply both to their
own employees and to employees of sub-
contractors, when the latter are working on a
Group site.

They must strive to raise the main relevant
health and safety performance standards of
their own sites to the levels of particularly
effective performance standards found in the
Group for comparable sites — even if that
means going beyond the requirements of local

legislation.
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Zasady konania

Bezpecnost prace
a zdravia pracujucich

Spolo¢nosti v Skupine venuju zvlast velku
pozornost prijatiu vietkych potrebnych opatreni,
ktoré su nevyhnutné pre zaistenie ¢o najucinnejsej
ochrany zdravia a bezpecnosti na pracovisku.
Stanovia politiku predchédzania rizik a dohliadaju
na jej uplatriovanie. Vykonavaju kontroly
skuto¢ného stavu voci platnym normam. Tuto
politiku uplatiiuju voci svojim zamestnancom aj
voci zamestnancom subdodavatelov, ak pracuju v
prevadzkach patriacich do Skupiny.

Spolo¢nosti sa budu usilovat o zvysenie Urovne
vlastnych ukazovatelov tykajucich sa ochrany
zdravia a bezpecnosti prace v prevadzkach na
uroven najvykonnejsich porovnatelnych prevadzok
rovnakej Urovne v Skupine, a to aj v pripade, Ze to

miestne zakony a predpisy nevyzaduju.









General Principles of action

(3) As defined by
the applicable
Conventions of
the International
Labour
Organisation.

(3) Vsulade

s platnym zne-
nim dohovorov
Medzinarodnej
organizacie
prace.

Employee rights

Group companies must scrupulously ensure
that employees’ rights are respected. They must
promote an active dialogue with their
employees.

In addition, and without limitation, they must
respect the following rules, even if not provided
for by applicable local law. They must refrain
from any form of recourse to forced labour,
compulsory labour, or child labour ® - whether
directly or indirectly or through sub-contractors
when the latter are working on a Group site;
and they must refrain from any form of
discrimination with respect to their employees,
whether in the recruitment process, at hiring, or
during or at the end of the employment

relationship.

Prava zamestnancov

Spolo¢nosti v Skupine starostlivo dbaju na to, aby
boli dodrZiavané prava zamestnancov a presad-
zuju aktivny socidlny dialég so zamestnancami.
Navyse bez akéhokolvek obmedzenia dodrzia-
vaju nasledovné pravidla, a to aj v pripade, ze nie
su vyzadované miestnymi zédkonmi:

spoloc¢nosti sa vyvaruju vyuZzivaniu akejkolvek
formy nutenej a nedobrovolnej prace alebo det-
skej prace (3), priamo alebo nepriamo, pripadne
prostrednictvom subdodavatelov pri ich praci

v prevadzkach patriacich do Skupiny. Zdrzia sa
akejkolvek formy diskriminécie pri vybere a pri-
jimani zamestnancov, v priebehu pracovného

pomeru alebo pri jeho ukonceni.
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People at every level in the Saint-Gobain Group are individually
responsible for applying these principles of conduct and action.

Each management level - company, business unit, Delegation or Sector,
carries its own responsibility for ensuring that these principles are applied.

The Sectors and Delegations must report regularly to the general
management of the Group on how these principles are being applied.

The general management of the Group will implement awareness and
training programmes in order to promote these principles across the Group.
It will decide on appropriate methods to verify compliance.



Clenovia vedenia a véetci zamestnanci Skupiny Saint-Gobain su
osobne zodpovedni za aplikaciu tychto zdsad spravania a konania.

VSetky urovne riadenia, spolo¢nosti, podnikatelské jednotky,
delegacie alebo sektory, zodpovedaju za pouzivanie tychto zasad.

Sektory a delegdcie musia pravidelne informovat generalne
riaditelstvo Skupiny, ako su tieto zdsady dodrziavané.

Generalne riaditelstvo Skupiny zavedie programy Skolenia a
uvadzania zasad do povedomia, s cieflom podporit uvedenie zasad
do Zivota v celej Skupine. Rozhodne o zodpovedajucich opatreniach
kontroly ich dodrziavania.



Poznamky

Glossary

Organization for Economic Cooperation and
Development - OECD

Founded in 1961 following on from the OEEC (Organization for European Economic
Cooperation), the OECD’s main vocation was to strengthen the economy of European
countries. Today, the OECD groups 30 member countries worldwide, all sharing
acommitment to democracy and the market economy. It has active relationships with some
70 other countries, NGOs and parliamentary institutions.

Its missions have been extended to support economic growth and boost employment, raise
living standards, maintain financial stability, help other countries develop their economies and
contribute to the growth of world trade, taking into account the key issues of globalization.
Renowned for its publications and statistics, the OECD produces works covering the whole
economic and social environment, from macroeconomics to trade exchanges, not forgetting
education, development, science and innovation.

It also creates instruments adopted internationally, decisions and recommendations to
promote new rules of the game where multilateral agreements are required to safeguard
the progress of nations in a global economy.

Organizacia pre ekonomicku spolupracu a rozvoj - OECD

Organizacia bola zalozena v roku 1961 ako naslednik OEEC (Organizécia pre eurépsku
ekonomicku spolupracu) s hlavnym poslanim posilnit ekonomiku eurépskych krajin. Dnes

OECD zdruzuje 30 ¢lenskych krajin z celého sveta, ktoré si oddané myslienkam demokracie a
trhového hospodarstva. Organizécia ma aktivny vztah s dal$imi asi 70 krajinami, mimovladnymi
organizaciami a vladnymi institiciami. Jej poslanie bolo rozsirené na podporu ekonomického
rastu a zamestnanosti, zvysovania zivotnej Urovne, udrziavania financ¢nej stability, pomoci inym
krajindm rozvijat ich ekonomiku a prispievania k rozvoju svetového obchodu s ohfadom na hlavné
problémy globalizacie. OECD je povestna svojimi publikaciami a Statistikami, ktoré pokryvaju

celé hospodarske a socidlne prostredie, od makro ekonomiky po obchodné vymeny a nezabuida
ani na oblast vzdelania, vyvoja, vedy a inovacie. Organizacia rovnako vytvara medzindrodne
prijimané néstroje a zavddza rozhodnutia a odporucania propagujuce nové pravidld hry, v ktorych
mnohostranné dohody su podmienkou pre zaistenie pokroku jednotlivych krajin v globdlnom
hospodarskom systéme.

ocpE (@ www.oecd.org



OECD Guidelines for Multinationals

The Guidelines form a set of non-restrictive recommendations to multinational

businesses in all the major areas of corporate social responsibility, including
employment and industrial relations, human rights, the environment,
information disclosure, the fight against bribery and corruption, consumer
interests, science and technology, competition, and taxation. Adhering
governments are committed to promoting these guidelines vis-a-vis
multinational enterprises operating in or from their territories.

Although these are not mandatory provisions, it is worth noting the activities
of National Contact Points (NCP), i.e. government services in charge of
promoting the Guidelines and conducting nationwide surveys.

Smernice OECD pre medzinarodné podniky

Smernice tvoria skupinu neobmedzujicich odportcéani pre medzindrodné
podniky, pokryvajuce vietky hlavné oblasti spolocenskej zodpovednosti pod-
nikov, vratane zamestnanosti a priemyselnych vztahov, ludskych prav, Zivot-
ného prostredia, doveryhodnosti informdcii, bojov proti Uplatkom a korupcii,
zaujmov spotrebitelov, vedy a techniky, konkurencie a zdanenia. VIady, ktoré
organizaciu a jej smernice podporuju, sa ich zaviazali propagovat v medzi-
narodnych podnikoch pésobiacich na ich Gzemi. | ked tieto ustanovenia nie

sU povinné, stoji za zmienku ¢innost ndrodnych kontaktnych miest (NCP), tj.
vlddnych sluzieb zameranych na propagéciu smernic a vykonavania celonérod-
nych prieskumov.
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OECD Convention dated December 17,
1997 on the fight against corrupting
foreign public officials

This Convention asks adhering Governments to ensure that the
corruption of foreign public officials, complicity and attempts to corrupt
are considered criminal offences under its law.

It defines corruption as being “the fact for any person intentionally to
offer, promise or grant any undue benefit, pecuniary or otherwise,
whether directly or through intermediaries, to a foreign public official, for
his benefit or for the benefit of a third party, in return for the official
acting or refraining from acting in compliance with the performance of
official duties, in order to obtain or retain a market or other improper
advantage in the conduct of international business.”

Dohoda OECD zo 17. decembra 1997
o boji proti korupcii zahrani¢nych
verejnych Cinitelov

Tato dohoda ziada vlady, ktoré ju podporia, aby zaistili, ze korupcia
zahrani¢nych verejnych ¢initelov, ich komplicita a pokusy

o Uplatkdrstvo budu povaZované za trestné ciny podla narodnych
zakonov jednotlivych krajin.

Definuje korupciu ako ,situdciu, v ktorej akdkolvek osoba vedome
pontikla, slubila alebo poskytla neoprdvnent vyhodu, periaznu alebo
ind, ¢i uz priamo alebo cez prostrednikov zahrani¢nému verejnému
cinitelovi vo svoj viastny prospech tretej strany, a to za ucelom, aby
tento zahranicny verejny Cinitel oficidlne vykonal nejaky skutok, alebo
naopak nevykonal svoju oficidlnu povinnost, kvéli ziskaniu alebo
udrZaniu trhu alebo inej neoprdvnenej vyhody v medzindrodnom
podnikani a obchode.”



International Labor Organization -
ILO

Founded in 1919 through the Treaty of Versailles, the ILO became in
1946 the United Nations'first specialized agency. It seeks to promote

social justice and in particular have human rights recognized at the

workplace

The ILO formulates international labor standards in the form of

Conventions and Recommendations, setting minimum standards

of basic labor rights: freedom of association, the right to organize,

collective bargaining, abolition of forced labor, equality of
opportunity and treatment, etc. ..

Medzinarodna pracovnd organizacia
ILO

Organizacia bola zalozena v roku 1919 Versailleskou dohodou
a v roku 1946 sa stala prvou Specializovanou agenturou
Spojenych nérodov. Organizacia sa usiluje o podporu socidlnej
spravodlivosti a predovietkym ucty k [ludskym pravam

na pracovisku. ILO formuluje medzindrodné zamestnanecké
normy pre zékladné zamestnanecké prava, ktoré su:

sloboda zhromazdovania, pravo na organizaciu, kolektivne
vyjednavanie, zakaz nutenej préce, nové prilezitosti

a zaobchadzanie a pod....

www.ilo.org/public
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Conventions on fundamental labor rights

Adopted in 1998, the ILO Declaration on fundamental labor rights and principles
groups conventions ensuring the promotion of fundamental values. These
principles are notably:

Abolishing forced or compulsory labor

According to the fundamental conventions of 1930 on forced labor and 1957 on the
abolition of forced or compulsory labor, the expression forced or compulsory labor
means “all work or service which is exacted from any person under the threat of any
form of punishment and for which the said person has not offered himself
voluntarily.”

Today, there are still millions of victims of forced labor worldwide.

Abolishing of child labor

Child labor constitutes a violation of fundamental Human rights and it has been
demonstrated that this impedes their development.The facts show that there is a
direct link between household poverty and child labor and that sending children
out to work perpetuates poverty by keeping them away from school and limiting
their chances for social promotion. In this context, the ILO norms and standards on
child labor constitute wide-reaching international legal instruments to fight
against this scourge.

A 1973 convention sets the general minimum age for admission to employment or
work at 15 (13 for light work) and the minimum age for hazardous work at 18 (16
under certain strict conditions). A second convention issued in 1999 aims to abolish
the worst forms of labor for under-18s, especially all forms of slavery or practices
similar to slavery, such as the sale or trafficking of children, debt bondage and
serfdom, as well as forced or compulsory labor.

To this day, over 130 countries have ratified at least one of these 2 conventions.
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Dohody o zdkladnych pracovnych pravach

Prehlasenie o zakladnych pravach zamestnancov a zdsadach zamestnaneckych
vztahov prijaté ILO v roku 1998 zdruzuje zvyklosti tykajlce sa zaistovania
a podpory zakladnych hodnét. Tieto zésady zahffhaju predovietkym:

Zakaz nutenej a povinnej prace

Podla zdkladnych dohéd z roku 1930 o nutenej praci a z roku 1957 o zakaze
nutenej alebo povinnej prace vyraz nitend alebo povinna praca znamena
»akukolvek pracu alebo sluzbu, ktora je vymahand od akejkolvek osoby pod
hrozbou trestu a ku ktorej sa doty¢nd osoba neprepozicala dobrovolne Este
dnes su na svete milidny obeti nutenej prace.

Zakaz detskej prace

Detskd praca predstavuje porusenie zakladnych ludskych prav a bolo dokazané,
Ze skodf vyvoju dietata. Fakty ukazuju, ze existuje priama vdzba medzi chudobnou
domécnostou, ktord posiela svoje deti pracovat, a predlzovanim tejto chudoby
tym, Ze deti, ktoré vdaka praci nemézu chodit do skoly, maju potom obmedzené
moznosti ndjdenia lepsieho socidlneho postavenia. V tomto kontexte normy ILO
pre detsku préacu predstavuje dalekosiahle medzindrodné pravne nastroje boja
proti tomuto suZovaniu.

Dohoda z roku 1973 stanovuje vieobecne minimalny vek pre prijatie

do zamestnania na 15 rokov (alebo 13 rokov pre lahkd pracu) a minimélny
vek pre prijatie na nebezpecnu pracu na 18 rokov (alebo 16 za istych prisnych
podmienok). Druha dohoda z roku 1999 mé za ciel zrusit najhorsie formy
prace pre mladez do 18 rokov, predovsetkym vsetky formy otroctva a praktik
pripominajucich otroctvo, ako je obchodovanie s detmi, riesenie zadlZzenostf
predajom deti alebo ich sluzieb, vrétane nutenej alebo povinnej prace deti.
Do dnesného dna viac ako 130 krajin ratifikovalo aspon jednu z tychto dohod.
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Global Compact

Saint-Gobain joined in 2003. Launched in July 2000 based on an idea from Kofi Annan,
secretary general of the United Nations, Global Compact is an international initiative
involving more than 2000 companies, NGOs and civil society organizations (trade
unions, schools, UN agencies, etc.) around ten universal principles in the areas of
human rights, labor rights, the environment and the fight against corruption. Using
this international network, the aim is to jointly contribute towards developing

a humane and sustainable economy.

By joining Global Compact, Saint-Gobain undertakes to integrate the 10 principles in its
strategy and operations.

Globalne zjednotenie

Saint-Gobain sa pripojil v roku 2003. Medzindrodné iniciativa Globalne
zjednotenie (Global Compact), zahdjena v juli 2000 na zéklade myslienky
Kofi Annana, generdlneho tajomnika Organizacie spojenych narodov, zahfia

viac ako 2000 spoloc¢nosti, nevlddnych neziskovych organizécif a organizacif
obcianskych spoloc¢nosti (odbory, skoly, agentiry OSN a pod.), ktoré spéja
desiatimi univerzalnymi zasadami z oblasti ludskych prav, zamestnaneckych
prav, Zivotného prostredia a boja proti korupcii. Cielom tejto iniciativy
je prostrednictvom tejto medzindrodnej siete spoloc¢ne prispievat k rozvoju
ekonomiky udrzatelnej z fudského hladiska. Pripojenim sa k iniciative Global
Compact sa Saint-Gobain zavdzuje zahrnut zmienenych 10 zdsad do svojej
stratégie a svojich aktivit.

www.unglobalcompact.org

FHE L1LABAL
COMPACT
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Page 9:LED - High Performance Materials Sector

LED stands for Light Emitting Diode: this is a semi-conductor device
which directly converts electrical energy into light. LEDs are perfect
for battery-source applications or those demanding very long periods
of service.

Page 10: Bathroom mosaics - Building Distribution Sector

These mosaics made of ceramic sandstone and multicoloured glass
tiles, aimed at equipping and decorating bathrooms, are marketed
in the business units of the Building Distribution Sector.

Page 13:Food packaging - Packaging Sector
Thanks to the intrinsic qualities of glass (purity, neutrality), food jars
and packaging offer the required conditions for product conservation.

Page 14: Shatter-proof system - Flat Glass Sector

Armoured glazing is one of Saint-Gobain Sully’s specialties. Thanks

to its FAENAC® coating, potential threats are not only neutralized,

the driver also avoids getting hurt by pieces of glass upon or following
impact, the film holding back the glass fragments.

Page 17: Gypsum Flower — Construction Products Sector

This formation of natural origin, which first appeared in some gypsum
mines in prehistoric times, occurs when a gypsum solution crystallizes
on a particle of limestone as sea-water evaporates.
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Strana 9: LED - sektor Vysoko odolné materily

LED - svetlo emitujuca didda: ide o polovodicové zariadenie, ktoré priamo
prevadza elektrickd energiu na svetlo. LED skvele vyhovuje aplikacidm
napéjanym batériami alebo aplikaciam, ktoré vyzaduju dlhodobu
schopnost prevadzky.

Strana 10: KUpelfovéa mozaika — sektor Distriblcia stavebnych materidlov.
Tieto mozaiky z keramického pieskovca a mnohofarebné sklenené obklady
a dlazby, ur¢ené pre zariadenie i dekorécie kiipelni st predavané v sieti
spolo¢nosti z oblasti distribucie stavebnych materidlov.

Strana 13: Potravinové obaly — sektor Obaly

Vdaka typickym vlastnostiam skla (¢irost, chutovd neutrdinost) pondikaju
sklenené nadoby a obaly optimalne podmienky pre konzervéciu
potravindrskych vyrobkov.

Strana 14: Bezpec¢nostné sklo — sektor Ploché sklo

Netriestivé sklo je jednou zo Specialit spolo¢nosti Saint-Gobain Sully. Vdaka
folii FAENAC je nielen eliminované potencidlne ohrozenie, ale vodic je na
viac chraneny pred ostrym sklom, roztrieStenym pri ndraze, pretoze tenka
vrstva folie drzi ¢repy pohromade.

Strana 17:Vapencova kvetina — sektor Stavebné materialy

Tento prirodny Utvar, ktory bol po prvykrat objaveny vo vapencovych
doloch v prehistorickych dobach, vznika krystalizaciou sadrového roztoku
na Ciastocke vapenca pri odparovani morskej vody.
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